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ARBEITSZEIT

Dear Colleagues!
It’s June: Pride Month – and we hope you have plenty of reasons to celebrate! 
What we’re celebrating right now: our colleague Anh-Vu Phan is showcasing 
a book on Instagram – as part of a Pride Month campaign organised by the 
University Office for Diversity and Equal Opportunities in collaboration with the 
TIB. You can watch the short video here: Instagram link. The campaign, which 
features a different book every week, will run throughout June.

There’s plenty else to celebrate too: LUH has a new youth and trainee 
representative body (page 22). The service agreement on working from home 
and remote working has been improved (page 11). The new collective agreement 
is in place (even though the editorial negotiations are not yet complete) (page 
20). University sports now have quieter training slots (page 17). And the summer 
party is coming up again soon (page 13)!

With so much to be happy about, we can’t help but look to the future with 
confidence, even if things don’t always run smoothly. What happens, for 
example, if the Staff Council and university management can’t reach an 
agreement (page 12)? What might happen if you work as an academic assistant 
at the university whilst studying for an additional degree (page 6)? Do you really 
have to wolf down a sandwich on the go between two workplaces, or is there 
another way (page 24)? And is everything that glitters really gold when it comes 
to the new Corporate Benefits offers (page 4)?

And then we’ve got a few tips on how we can all play an active part in shaping 
a better future: for example, by taking new paths (page 7) and maintaining 
personal boundaries (page 8), by looking after our health with the RV fit 
programme (page 14) or by standing as a candidate for the new representative 
body for people with severe disabilities (page 18).

And what’s in it for us in the end? Quite simply: if we keep an open mind and put 
‘we’ before ‘I’, there’ll be a little more luxury in store 
for us all (page 26).

HAPPY PRIDE MONTH!

Your Staff Council

https://www.instagram.com/reel/DZW-dyPMBZ1/?utm_source=ig_web_copy_link&igsh=MzRlODBiNWFlZA==
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Corporate Benefits

Bargains or a Waste of Time?

Since mid-January, LUH staff have the opportunity to secure ‘exclusive 
terms’ with many brands via the Corporate Benefits platform. At least, that 
is what the platform claims. But is it really true that I can get a bargain 

here? Or am I being lured by percentages that, in the end, amount to little or no 
real discount, or do I actually end up worse off?

First, register (but only with your private email address!) and enter the LUH-
specific registration code. That was still straightforward.

At first, I feel overwhelmed by the hundreds, if not thousands, of companies 
listing offers here; some brands are (world) famous, but I’ve never heard of 
others, let alone know what they sell. Phew, it was quite a job clicking through 
ALL the offers (for this written report). I often see 10 % - 20 %, but sometimes 
as much as 40 % off. I’m not always sure if that’s a good deal; the percentages 
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sometimes refer to the recommended retail price rather than the actual market 
price. Annoying, but I’m used to that in normal retail too, whether in-store or 
online.

Ugh, that just means even more work for me to cross-check the prices somehow. 
I know a bit about tech. For example, mobiles, laptops or headphones can be 
found relatively quickly on price comparison sites to see whether the ‘exclusive 
deals’ here are actually cheaper or not. It gets trickier when it comes to travel 
or leisure experiences. How am I supposed to assess the discounts on a package 
holiday, a flight or a musical, when experience shows that their prices change 
dynamically anyway? Another nasty one: some discounts are tied to strict 
conditions (minimum order value, applies only to non-discounted items, time-
limited special offers, etc.).

It’s slowly starting to feel a bit too silly to struggle through all this just to save a 
few euros. It’s a waste of my time.

But wait, here’s a language-learning app I’ve had my eye on for a year, but which 
has been too expensive for me until now. Hmm, actually, the discount here is 
significantly better than anything I’ve seen so far without Corporate Benefits. In 
the blink of an eye, I’ve been learning French for over 70 days now. Très bien. 
Pardon, vous êtes Marion? Enchanté, je suis Anh-Vu.

So what have I learnt from all this (apart from French)? 

1.	 Keep a cool head and don’t click on anything in a rush just because the 
percentage discounts look so tempting! Only buy what I would have REALLY 
bought anyway, and where the ACTUAL extra discount is just the icing on 
the cake. 

2.	 For items with discounts in the single-digit euro range, I can’t be bothered 
with the hassle of searching. I’ll never get that time back! 

3.	 And if I’m unlucky, the price here is still higher than in high street shops, 
despite the (supposed) discounts.

But at least I can swear in French when I waste hours searching, only to buy 
something I don’t need, and then realise afterwards that I’ve paid too much. 
Mince alors.
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It depends…

The scope and duration of such positions as a academic assistant can vary 
greatly, as can the prospects of securing a research post as a member 
of research staff. Particular caution is advised here for people who have 

already completed a degree but are now in the middle of an additional degree 
that is not consecutive and wish to take on a job as a student assistant – as they 
may only be employed as academic assistants due to their additional degree. 
In practice, this means: these people do the work of a student assistant, a few 
hours a week for a low wage, but are actually already academic assistants. 

But what impact might this have on a subsequent doctorate?

At LUH, all employment contracts as academic assistants, including those with 
fewer hours, count towards the maximum fixed-term limit (6 years until the 
doctorate). Particularly in the case of long periods as an academic assistant, the 
chance of completing a doctorate within the remaining time is not very high. 

So anyone actually aiming for a doctorate later on should think carefully about 
whether a mini-job, e.g. as a bike courier or private tutor, might not be a better 
option, so as not to limit their own options during their doctorate.

Working as an 
Academic Assistant

Opportunity or Risk on the 
Path to an Academic Career?
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Why New Paths Are so Difficult

And How We Can Still Grow

Food for Thought

We sometimes find it difficult 
to accept new ideas and 
perspectives. This is because 

our thinking is strongly influenced by 
internal mental maps. Such mental tools 
for orientation are shaped by unconscious 
biases that lead us to cling to the familiar. 
Whilst this cognitive structure offers 
security, it also makes change more 
difficult. Our thinking can evolve through 
irritations and challenges, but only if we 
are open to new perspectives. The process 
of change proceeds in phases – from 
denial through resistance to integration 
– and is never straightforward. By 
consciously letting go of old patterns, we 
create space for growth and adaptation to 
complex situations. Only open reflection 
on our mental maps enables sustainable 
learning and genuine change. And change 
is an essential part of our personal and 
collective development.
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Personal Boundaries at Work

Recognising and Maintaining Them

In the modern world of work, there is a risk that the boundaries between pri-
vate life and work are becoming increasingly blurred, partly due to increased 
workloads, skills shortages and digitalisation. It is therefore more important 

than ever to manage your own resources carefully. Setting personal boundaries 
and respecting those of others can help to boost well-being in the workplace 
and keep us performing at our best. Boundaries manifest themselves in many 
ways: for example, by saying ‘no’ from time to time, scheduling breaks and rest 
periods, or not being constantly available despite digitalisation, in order to re-
duce stress. 

Maintaining personal space also contributes to a pleasant atmosphere with as 
little stress as possible. Personal space refers to physical areas of varying si-
zes around a person, which differ depending on the relationship and situation. 
We are all familiar with that uncomfortable feeling when someone stands ‘too 
close’ – our personal space has been invaded. Depending on the context, we 
allow others to come closer to us to a greater or lesser extent.

An understanding of personal space helps us to better respect personal bound-
aries. In cultures where physical contact is minimal, such as Germany, Switzer-

Practical examples of how to communicate 
boundaries...

...if someone gets too close: 
“I feel more comfortable if we keep a bit more distance.” 

...if a colleague frequently calls after work: 
“I deal with work-related enquiries during regular working hours.” 

...if breaks are regularly interrupted by colleagues: 
“I’m taking a break now and will be available again in [for 
example] 30 minutes.”
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land, Scandinavia and North America, for example, the following guidelines ge-
nerally apply:

•	 Intimate zone (0 to approx. 45/60 cm): This area is reserved for very close 
friends, partners or family members. 

•	 Personal zone (approx. 45-60 cm to 1.2 m): At this distance (i.e. at least 
an arm’s length away or more), we have conversations with friends, ac-
quaintances and colleagues with whom we get on well.

•	 Social zone (approx. 1.2 m to 2 m): This distance is suitable for formal in-
teractions at work or during conversations in larger groups and at public 
events. It is also the usual distance from strangers, service staff, other peo-
ple waiting, etc.

•	 Public zone (approx. from 2/3 m): e.g. participants to a speaker, members of 
the teaching staff to guests

Important: In other cultures, personal space may be experienced quite dif-
ferently. In so-called ‘contact cultures’ (such as in Latin America or the Arab 
world), shorter distances may be the norm. Certain professions also practically 
entail crossing these distance zones, e.g. nursing staff, medical professionals, 
physiotherapists and many more. Similarly, certain situations may require ex-
ceptions, such as riding in a lift, using public transport, etc. 

It is helpful to pay attention to the behaviour of the person you are talking to: 
does the person seem relaxed or rather restless? Are there perhaps signs of 
discomfort? Do they perhaps even step back ? In such cases, it can be helpful 
to increase the distance, as the discomfort might otherwise overshadow the 
actual content of the conversation. 

Try to put yourself in your conversation partner’s shoes, and communicate your 
own boundaries clearly but respectfully.
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What else can help to maintain personal boundaries?
•	 Open communication: establishing and implementing rules for 

team communication together

•	 Learn about cultural differences

•	 Manage your time and set priorities to structure your working day, 
making sure to consciously schedule breaks

•	 Practise recognising and communicating your own boundaries: the 
more you do this, the less awkward it becomes.

•	 Digital and work-related detox in your private life: consciously 
schedule times without digital distractions to reduce stress and 
clear your head (of course, only where possible and provided there 
are no on-call duties or similar obligations preventing this), e.g. 
never check work emails after finishing work, do not answer work-
related calls after working hours, etc.
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With the revision of the operating agreement on working from home and 
mobile working at LUH, we have managed to negotiate a significant 
step towards reducing bureaucracy. Mobile working is to be possible 

on a permanent basis in future. That alone saves a lot of paperwork. 

Although the three-year term for working from home remains in place, the 
arrangement will now be automatically extended for a further three years 
unless concerns are raised in writing by a member of staff or their superior at 
least three months before the term expires. This means no new application with 
all the accompanying forms to fill in is required.

Another new feature is an arbitration and advisory committee to clarify 
questions and problems and to evaluate experiences. This committee consists 
of an equal number of at least three members each from the Human Resources 
Department and the Staff Council.

In summary, it can be said that this revision of the operating agreement makes 
an important contribution to making work processes at Leibniz University 
Hannover more flexible and simpler, whilst at the same time offering staff 
greater security and support.

Working from Home and Mobile Working

Operating Agreement Reloaded
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Staff Council Work in Practice

Failure to Reach an Agreement

The so-called ‘failure to reach an agreement’ under section 70 of the 
NPersVG (Lower Saxony Staff Representation Act) describes a multi-stage 
procedure where the Staff Council and the university management cannot 

reach an agreement on personnel, organisational, social and other internal 
measures, or on initiatives proposed by the Staff Council (sections 65-67 and 
section 69 NPersVG).

If no agreement could be reached in the ‘first instance’, e.g. because the Staff 
Council rejected a measure, the measure may be submitted to the higher-level 
representative body. This would normally be the General Staff Council. However, 
as we do not have a General Staff Council, the Staff Council takes the place of 
the higher-level representative body. It sounds confusing, and it certainly feels 
that way, to vote on the very same measure that has already been rejected. In 
some cases, an agreement can still be reached through a renewed exchange of 
arguments; in others, it cannot.

If no agreement has been reached at this stage either, the conciliation board 
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may finally be convened as the highest authority. Previously, when we were not 
yet a foundation, the conciliation board was based at the Ministry of Science and 
Culture. It consisted of three observers appointed by the Main Staff Council and 
three by the ministry, along with a presiding professional judge. Since becoming 
a foundation, we have had our own conciliation committee, comprising three 
observers appointed by the Staff Council and three by the administration, plus 
a presiding judge. All members of the conciliation committee have equal voting 
rights. Much like in court proceedings, the outcome may be a settlement or a 
decision by the conciliation committee.

Summer, Sun...Summer, Sun...

This year’s summer festival takes place on 2 
July from 4 pm – we’ll be there again, firing 

up the popcorn machine! 

Also on board this time: the new Youth and 
Trainee Representatives. 

There will be fun games for everyone, useful 
information and the chance for a chat at our 
joint stand.

Do come along!Do come along!

Popcorn!Popcorn!
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“RV Fit is designed for prevention and is intended to help you tackle health issues 
early and proactively, so that health problems don’t arise in the first place.”
From the leaflet on the pension insurance scheme’s programme, picked up at 
the 2025 Health Day in the Lichthof (atrium of the main university building)

Sounds exciting – so what exactly is it?

LUHKI replies:

“RV Fit is the German Pension Insurance’s prevention programme – free of 
charge, scientifically sound and relevant to everyday life. It strengthens the 
back, cardiovascular system and mental well-being before complaints become 
chronic. 

For LUH employees covered by the collective agreement, the programme offers 
an easily accessible way to stay healthy and productive: a concise introduction, 
supervised training near home or online, and practical tips on exercise, nutrition 
and stress management. 

Data protection is a priority; the employer does not receive any medical 
information. Travel costs for in-person sessions are usually reimbursed. 

Please discuss your participation with your supervisor at an early stage; time off 
work for intensive sessions is often possible.”

It still sounds exciting! But because we naturally don’t trust AI, we carried out a 
practical test and sent a colleague along. 

RV fit

Prevention that Pays off
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Our colleague Frank Schrader applied for an RV Fit programme in Bad 
Lauterberg in May 2025 and has since been there. He is now the go-to 
person for questions on the subject, and here is his brief report.  

The framework

The confirmation arrived about four weeks after the digital registration with the 
pension insurance provider, with plenty of lead time – in my case, six months. 
There are various clinics involved in this programme. Some work with outpatient 
phases, but many with inpatient phases. 

I was in the Harz region at the start of January. From Wednesday to Wednesday. 
A single room, great food, a sports programme and theoretical seminars on 
various topics. Afterwards, you join a digitally supported programme, which is 
tailored to your individual needs with tutorials and practical assessments from 
a personal coach. However, there are differences between the providers, as I 
learnt from conversations whilst I was there.

Coordinating with colleagues was also straightforward due to the long lead time. 
I had informed my HR administrator in advance and submitted a certificate, 
similar to a rehabilitation notification, for work time recording.
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About the programme

The sports programme is very individually tailored. Within the training groups, 
different levels of ability are taken into account. The range of activities is wide, 
from gymnastics and strength training to autogenic training, with a variety of 
options available and all supervised. The sauna and spa facilities are available 
free of charge at all times.

Along the way, you also learn how to use the app, which is then used to continue 
the programme, and set personal goals (e.g. building resilience, strengthening 
the back or improving endurance).

Frank’s verdict: Highly recommended.

Information about RV Fit

Who can take part and what does it cost?

Generally, members of staff covered by statutory pension insurance 
who are experiencing early signs of strain, such as back pain, stress 
or sleep problems, are eligible to take part. There are no costs for 
insured participants; travel expenses to in-person sessions are usually 
reimbursed. Your health data remains confidential – your employer does 
not receive any medical information.

How does the programme work?

The programme starts with a compact induction, either on an outpatient 
basis (2-3 days) or as an inpatient (e.g. one week), depending on the 
facility. This is followed by around twelve weeks of supervised training 
near your home or online. The programme covers exercise, strength and 
endurance, nutrition and stress management. A short refresher session 
at the end helps to consolidate routines. There are differences between 
providers in terms of the programme structure and digital support.

Information and online application

Link to the website rv-fit.de (German only)

https://www.rv-fit.de/DE/home
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University Sports Centre aims to give everyone the opportunity to feel 
comfortable whilst training. That is why we are now offering ‘quiet 
training hours’ every Thursday from 8:00 am to 12:00 pm at CAMPUSFit.

This time slot is aimed in particular at neurodivergent individuals (e.g. people 
on the autism spectrum, with ADHD or high sensitivity) who find it easier to 
concentrate and relax in a quieter, less stimulating environment. Of course, 
everyone else who appreciates a deliberately calmer atmosphere during 
training is also very welcome.

During the “quiet training hours”, the following applies:

•	 no loud, fast-paced music

•	 dimmed lighting

•	 no group classes or performance 
diagnostics in the studio

•	 less equipment noise, as usage 
is lower during this time

•	 the CAMPUSFit team is available 
to answer questions and address 
individual needs

•	 A quiet space for recovery with sensory bags for sensory self-regulation

Our aim is to create a safe and pleasant space where you can train at your own 
pace and according to your own needs.

Thursdays | 8:00 am - 12:00 pm | CAMPUSFit 

We look forward to exploring new ways of creating an inclusive and mindful 
sporting experience together with you!

Quiet Training Hours on Thursdays – 
Space for Mindful Training

A guest contribution from the University Sports Centre

© Hochschulsport Hannover
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Making a Difference: Stand as a 
Candidate for the Severely Handicapped 
Employee Representation Now!

Strong Together for Inclusion at LUH

This autumn, the Severely Handicapped Employee Representation 
Committee (Schwerbehindertenvertretung, SBV) at Leibniz University will 
be re-elected.

Recent years have shown how much can be achieved together through 
dedicated advocacy. The SBV advises, supports and assists members of staff 
with severe disabilities and those in equivalent circumstances. It contributes to 
key developments at the university and is committed to fostering inclusion in 
everyday working life.

Much of this was only possible thanks to the excellent cooperation with 
colleagues from administration, faculties, academia and research, the Staff 
Council and the Presidential Board. We would like to express our sincere thanks 
for this support.

During the past term of office, the following issues, amongst others, were 
initiated and implemented:

A guest contribution
© SBV
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•	 Closing of an inclusion agreement

•	 Incorporation of the interests of severely disabled members of staff into the 
Foundation’s statutes

•	 Assistance in the search for and appointment of an inclusion officer

•	 Establishment of a prevention procedure in accordance with Section 167 (1) 
of the Social Code Book IX

•	 Contributing to initiatives promoting accessibility and inclusion

•	 Supporting recruitment processes and workplace integration management

•	 Participation in Health Week and the summer party

•	 Contributing to the award-winning podcast “Leibniz Inklusiv” by the 
University Sports Centre

In collaboration with the Accessible University Working Group, we have 
provided important impetus for promoting inclusion in research, teaching and 
administration to create a ‘Hearing Campus’. These efforts were incorporated 
into the application for University of Excellence status.

For the upcoming term from 2026 to 2030, we are looking for colleagues who 
are interested in getting involved in the SBV. No specific prior knowledge is 
required to participate, nor is a severe disability or equal opportunities status 
a prerequisite. What is important for this voluntary role is empathy, openness, 
an interest in collaboration, and a willingness to champion participation and 
inclusion.

If you are interested or have any questions, please feel free to get in touch with 
us.

Contact
Severely Handicapped Employee Representative
Welfengarten 3
Room 013 | 015 on the ground floor – accessible
30167 Hannover
Tel.: 0511 – 762-2720
Email: buero@sbv.uni-hannover.de

mailto:buero%40sbv.uni-hannover.de?subject=
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After the collective bargaining negotiations began on 3 December 2025 in a 
rather protracted manner once again, and no offer was presented by the 
employers’ side – represented by the Collective Bargaining Association of 

the Federal States (Tarifgemeinschaft deutscher Länder, TdL) – during the first 
and second rounds of negotiations, the third round gained more momentum. 

The third round of negotiations was originally scheduled for 11–12 February 
2026, but it went into extra time. An agreement was reached on 14 February 
2026. Following a ballot of ver.di union members, in which a narrow majority 
of participants voted in favour of the outcome, ver.di’s Federal Bargaining 
Committee approved the collective agreement on 12 March 2026. The drafting 
negotiations for the collective agreement are now to follow. Until these 
negotiations are concluded, the agreement remains subject to reservation. 

Here are the key points of the collective agreement:

Employees covered by the collective labour agreement

Increase in scale pay for employees covered by the labour agreement in three 
stages:
•	 from 1 April 2026 by 2.8 %, with a minimum of € 100 (minimum amount)
•	 from 1 March 2027 by a further 2 %
•	 from 1 January 2028 by a further 1 %

Collective Labour Agreement 
for the Federal States 2025-2028
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Young professionals (trainees, dual students and interns)
•	 Increase in training allowances:

•	 from 1 April 2026 by € 60
•	 from 1 March 2027 by a further € 60
•	 from 1 January 2028 by a further € 30

•	 Renewal of the agreement on the employment retention scheme (Section 
19 TVA-L BBiG) until 31 January 2028

•	 Graduation of the final bonus in accordance with Section 20 TVA-L BBiG: € 
500 for an overall mark of ‘very good’ or ‘good’; € 400 for an overall mark of 
‘satisfactory’ or ‘adequate’

•	 Reduction of the duration of Level 1 by six months for apprentices who have 
completed their training with a grade of at least “satisfactory” and have 
been taken on in accordance with Section 19 of the TVA-L BBiG 

Student staff 
•	 Continuation of the contractual agreement; unfortunately, once again, no 

separate collective agreement.
•	 From the 2026 summer semester, at least € 15.20 per hour for student 

assistants without a degree
•	 From the 2027 summer semester, at least € 15.90 per hour for student 

assistants without a degree 
•	 Employment contracts are generally to have a term of 1 year.

Civil servants

On 11 March 2026, Finance Minister Gerald Heere pledged to extend the 
collective bargaining agreement for state employees to civil servants and 
pensioners in Lower Saxony with immediate effect. As the legislative process 
has not yet been completed, it is to be hoped that this will indeed happen. 

Term

The collective agreement is valid for 27 months, from 1 November 2025 to 31 
January 2028.

You can find all the information on the collective agreement online on the ver.di 
website: Link to ver.di (German only)

https://www.verdi.de/zusammen-geht-mehr/verhandlungsergebnis-im-oeffentlichen-dienst-laender-58-prozent-mehr-geld-mindestens-100-euro
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The JAV (Youth and Trainee Representative Committee) is here to support 
you! We represent your interests in department decisions and ensure that 
your voice is heard. If you have any problems, questions or suggestions for 

improving our training conditions, the JAV is your point of contact and ally. We 
are always available to you, whether in person or online, and treat your matters 
confidentially. 

Close cooperation with you is particularly important to us, as we want to 
actively incorporate your ideas and opinions into our work. Only together can 
we strongly represent the interests of trainees and improve your day-to-day 
training experience. So please get in touch!

How to contact us

You can meet us in person during our office hours. Every first and third Tuesday 
of the month, you’ll find Anneke and Diljin between 8:00 and 10:00 am in the 
JAV office in the Staff Council building at Welfenschloss. You can find Justin and 
Johann every second and fourth Tuesday between 10:00 and 12:00 in the Staff 
Council office in Garbsen. Of course, you can also contact us at any time via 
our personal emails or the JAV email address. We are also available there if the 
office hours don’t suit you and you’d like to arrange a personal appointment.

Introducing the New JAV

A guest contribution
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Who we are
Anneke Harting (Chair)
IT specialist trainee 
Faculty of Economics and Management 
Email:
harting@wiwi.uni-hannover.de

Justin Möker (1st Deputy)
Industrial mechanic trainee 
Institute of Production Engineering and 
Machine Tools (IFW)
Email:
moeker@ifw.uni-hannover.de
Diljin Aydemir (2nd Deputy)
Administrative clerk trainee
Central University Administration (Dept. 2) 
Email:
diljin.aydemir@zuv.uni-hannover.de

Johann Haße
Industrial mechanic trainee
Institute of Forming Technology and 
Machines (IFUM) 
Email: hasse@ifum.uni-hannover.de

Contact and office hours
Email 	     jav@personalrat.uni-hannover.de

•	 1st & 3rd Tuesday of the month 8:00-10:00 am in the JAV 
office, Nordstadt Campus (Building 1111, Room 223)

•	 2nd & 4th Tuesday of the month, 10:00-12:00, at the Staff 
Council office, Garbsen Campus (Building 8141, Room 131)

Office 
hours

mailto:harting%40wiwi.uni-hannover.de?subject=
mailto:moeker%40ifw.uni-hannover.de?subject=
mailto:diljin.aydemir%40zuv.uni-hannover.de?subject=
mailto:hasse%40ifum.uni-hannover.de?subject=
mailto:jav%40personalrat.uni-hannover.de?subject=
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Not all LUH staff work exclusively at a single location; rather, quite a few 
move from one place to another as part of their duties. The reasons for 
this can vary greatly, such as attending committee meetings, work groups 

or workshops, the location of experimental halls or labs, or working at two or 
more facilities.

You often see colleagues rushing from one place to another, with a sandwich 
in their mouths, using their break to get from A to B. Whilst it is clear to most 
people that the journey to a meeting is part of working time, the perception is 
often different when moving from one facility to another.

For this reason, we would like to make it very clear to you here: the journey from 
one location to another is always working time – regardless of the reason for 
it. This is regulated, among other things, in the service agreement on flexitime 
(link) under point A 3.8.

Good to Know

Travel Time Is Not the Same as Break Time

mailto:https://www.personalrat.uni-hannover.de/fileadmin/personalrat/PDF/DV/dv_gleitzeit_vkb2025-04.pdf?subject=
mailto:https://www.personalrat.uni-hannover.de/fileadmin/personalrat/PDF/DV/dv_gleitzeit_vkb2025-04.pdf?subject=
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So, if staff who work 50 % at each of two institutes move from one institute to 
the other every lunchtime, the time they need for this move is working time, 
as they are members of staff at LUH and are simply moving from one place of 
work to another. Irrespective of this, their break must then be taken after no 
more than 6 hours of working time, even if it might be convenient to take it 
immediately before or after the change of location.

Exactly how this transition time is divided must be agreed between the 
institutions involved and the members of staff concerned. If there are any issues 
with this, you can contact the Human Resources department or the Staff Council 
for assistance.

But what about switching between working from home/mobile working and 
the workplace at the university? 

The “Service Agreement on Home Office and Mobile Working (Link)” provides 
guidance on this. It states: “In the context of mobile working, journeys between 
the location of mobile working or the home office and Leibniz University 
Hannover are considered neither working time nor a business trip.” 

In plain language, this means: No matter when you travel from home to the 
university – whether you have already been working remotely or not – the time 
you need for this remains a private matter.

mailto:https://www.personalrat.uni-hannover.de/fileadmin/personalrat/PDF/DV/dv_homeoffice_mobile-arbeit_vkb2024-03.pdf?subject=
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The Conti Campus – the name alone gives away what these buildings 
once housed before the university moved in. That’s right: the company 
Continental – the complex was built in the 1950s to house its administration. 

In the 1990s, the buildings were then handed over to the university and 
converted. Running along Königsworther Platz is the so-called executive wing – 
today, prospective economists are studying hard here. 

Hidden away on the first floor here is a very special spot: the former board loo. 
Anyone entering here for the first time is left in awe: marble-panelled walls, 
full-length mirrors and gleaming black tiles give the impression that one has a 
particularly important business to attend to there. Not bad at all, you think to 
yourself as you wash your hands, what a treat those guys treated themselves to.

Because that, of course, is the catch: it was the 1950s… Three guesses as to 
which gender this posh, stylish loo was intended for. Correct: for men – and 

Unknown Places

The “Posh Loo” on Conti Campus
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exclusively so! Next door there is also a ladies’ toilet, but it is furnished in the 
generally familiar standard style: linoleum floors and woodchip wallpaper. 
After all, this place was ‘only’ frequented by the female secretaries of the male 
directors.

For many years after the university moved in – much like the legendary Gallic 
village – the musty understanding of gender roles from Germany’s economic 
miracle era persisted stubbornly. Even during my own student days, the little 
room was intended for men only, and my female fellow students and I found 
it absolutely hilarious to take over the loo in groups and use it anyway – and 
precisely because of that, true to the motto: You gotta fight for your right to 
pee – in style!

But today: can that really still be the case, when we as a society have made so 
much progress towards gender justice and equality? I am delighted to report: 
no, not at all! The posh loo is now labelled an ‘all gender bathroom’. So no one 
has to get annoyed anymore that others are allowed to enjoy the luxury whilst 
they themselves have to ‘stay outside, unfortunately’. Now that’s an initiative a 
modern university can be proud of!

Sarah Steiding
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Dauerbrenner, der
Substantiv, maskulin

1.	 Herd oder Ofen mit langer Brenndauer
2.	 Gegenstand oder Thema von längerfristigem Interesse

Manche Themen sind immer aktuell! So geht es auch dem Personalrat. 
Hier finden Sie Links zu Artikeln aus früheren Ausgaben, die noch immer 
aktuell sind und regelmäßig nachgefragt werden.

Arbeitsbedingungen
DV Homeoffice / Mobile Arbeit und IT-Sicherheit im Homeoffice
Arbeiten bei Hitze: Teil 1 und Teil 2
Sexuelle Belästigung am Arbeitsplatz
Was tun bei Überlastung?

Arbeitszeit
Brückenteilzeit
Renteneintritt und Flexirente

Gesundheit
Arbeiten trotz Krankheit?
Ergonomie am Bildschirmarbeitsplatz
Krank: Wann brauche ich eine AU?
Wann ist ein Unfall versichert?

Recht und Gesetz
Ihr Recht im Streikfall

Weiterbildung
Bildungsurlaub
Sabbatical

Wissenschaft
Häufige Fragen zum Wissenschaftszeitvertragsgesetz
Promotionsvereinbarung
All English language reports

If you have questions and/or need support on the following topics 
 

• Warnings/termination of employment 
• Job transfer 

• Salary classification 
• Refusal of vacation 

• Working hours/ overtime 
• Overwork/ mental stress 
• Health hazards/ accidents 

• Bullying/ bossing/ other conflicts 
• Employee-supervisor discussions 

[and much more] 
 

please contact the staff council immediately! 
 

http://go.lu-h.de/team_pr 

 
Office telephone: 0511/ 762 3074 

 
  

https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c3051
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c2547
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2120
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2108
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c2057
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2126
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c2038
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c2053
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2578
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c3042
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2272
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2268
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/rechtsprechung#c2212
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/rechtsprechung#c2212
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/aus-und-weiterbildung#c2230
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeits-und-gesundheitsschutz#c2106
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/hochschulpolitik#c1118
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/arbeitsplatz-luh#c2303
https://www.personalrat.uni-hannover.de/de/infothek/pr-info/textarchiv/in-english
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Legal Notice	

Person responsible according to the German Press Law: E. Grube	

Editorial team: Staff Council	  

Staff Council Office:

M. Arifovic
Tel. 3074, Fax 3075
E-Mail  buero@personalrat.uni-hannover.de
www.personalrat.uni-hannover.de
Welfengarten 3, Gebäude 1111

Die digitale Ausgabe und die barrierefreie Ausgabe finden Sie auch online 
unter www.personalrat.uni-hannover.de/de/infothek/pr-info/

Bildnachweis: Wenn nicht anders gekennzeichnet, wurden alle Bilder 
von pixabay.com bezogen oder gehören dem Personalrat.

Wenn Sie eine gedruckte Ausgabe bestellen möchten, schreiben Sie bitte 
eine E-Mail an buero@personalrat.uni-hannover.de.

Wenn Sie Ihre gedruckte Ausgabe nicht mehr bekommen möchten, 
schreiben Sie bitte ebenfalls eine E-Mail an buero@personalrat.uni-
hannover.de.

mailto:buero%40personalrat.uni-hannover.de?subject=
http://www.personalrat.uni-hannover.de
http://www.personalrat.uni-hannover.de/de/infothek/pr-info/
http://www.pixabay.com
mailto:buero%40personalrat.uni-hannover.de?subject=
mailto:buero%40personalrat.uni-hannover.de?subject=
mailto:buero%40personalrat.uni-hannover.de?subject=

	Editorial
	Corporate Benefits: Bargains or a Waste of Time?
	Working as an

Academic Assistant: Opportunity or Risk on the Path to an Academic Career?
	Why New Paths Are so Difficult - And How We Can Still Grow
	Personal Boundaries at Work: Recognising and Maintaining Them
	Operating Agreement Reloaded: Working from Home and Mobile Working
	Staff Council Work in Practice: Failure to Reach an Agreement
	Summer Party: Do Come Along!
	RV fit: Prevention that Pays off
	Quiet Training Hours on Thursdays –Space for Mindful Training
	Making a Difference: Stand as a Candidate for the Severely Handicapped Employee Representation Now!
	Collective Labour Agreementfor the Federal States 2025-2028
	Introducing the New JAV
	Good to Know: Travel Time Is Not the Same as Break Time
	Unknown Places: The “Posh Loo” on Conti Campus
	In Case of Emergency
	Staff Council Members
	Legal Notice



